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Foothills Hospital: 
UNA files 
complaint 
The Foothills Provincial 
General Hospital was recently 
shaken to the core when the 
former head of psychiatry Dr. 
K. Pearce publicly cited the 
hospital's administrative po-
licies as the reason he resigned 
his post last year after a 14 
year tenure. 
Pearce charged that patient 
care at the Foothills is suf-
fering because of administra-
tive policies that allow for doc-
tors' decisions regarding their 
departments to be overruled 
by the administration. 
He also noted that the hos-
pital has had problems keep-
ing mental health nurses since 
there is no room for pro-
fessional advancement. 
Pearce's complaints sparked 
a series of events including 
UNA filing a complaint with 
the Health Facilities Review 
Committee regarding staffing 
at the hospital. 
UNA Chief Executive 
Officer Simon Renouf noted 
that Pearce's resignation simp-
ly reflects the ongoing prob-
lems at the hospital. 
"The statement attributed 
to Dr. Pearce that the prob-
lems at the hospital rest with 
the administration and not the 
nursing staff underscores what 
UNA has continually pointed 
to as the problems facing 
working nurses, namely, the 
working environment," he 
said. 
UNA filed a .complaint with 
the Review Committee alleg-
ing that the hospital is vio-
lating the Alberta Hospital's 
Act and its accreditation by 
using student nurses as gradu-
ate nurses in order to deal with 
the nursing shortage. 
Renouf noted that Foothills 
has been sufferinJ;( from a sf'-
vere nursing shortage for 
sometime. "But," he said, 
"instead of changing the 
working conditions the hospi-
tal is apparently dealing with 
the shortage by using student 
nurses as graduate nurses." 
UNA members working at 
Foothills claim that the bur-
eaucratic administration at the 
provincially run institution has 
contributed to a high staff 
tunaover and shortage of 
skilled staff. 
In the Intensive Care Unit 
there has been about a 54 per 
cent turnover in just one year. 
Nurses at Foothills cite 
overwork and poor treatment 
at the hands of the administra-
tion as the reasons for the high 
turnover in ICU. On top of it 
UNA members feel that they 
have little, if any, input into 
Employment Standards: 
Stop discrimination 
against disabled 
,~, ~ ~ ~ il z417~· 
International Year 
of Disabled Persons 
1981 
UNA has recently demand-
ed that the Alberta govern-
ment remove Part 3, Division 
3(32) of the new Employment 
Standards Act charging that 
this section discriminates 
against disabled persons. 
In a recent letter to Premier 
Lougheed, UNA president, 
Margaret Ethier says that 
" once again, this government 
has shown a stubborn reluct-
ance to address the needs and 
wishes of the people of Al-
berta." 
Claiming that the govern-
ment has turned "a blind eye 
to recognizing the fact that 
disabled persons are persons," 
Ethier said "minimum wage 
means exactly that, and at-
tempts to pay less than this are 
distasteful, not only for ob-
vious economic reasons but 
because it identifies certain 
groups of people as being 
'non-persons'. 
"The naive belief that gov-
ernment is helping disabled 
people to have employment 
that would otherwise be de-
nied them is simply a poor 
rationalization for protecting 
the needs of a few employers, 
rather than the needs and 
wishes of the people of Alber-
ta," she said. 
Ethier said "should the gov-
ernment honestly wish to help 
disabled persons, there are 
many organizations of 
disabled people who could tell 
the government what they 
need and want." 
"We, at UNA, would hate 
to have Alberta pinpointed as 
one province th"t has com-
plete disregard for supporting 
the aims of the disabled per-
sons," Ethier said. 
April- May 1981 
Local 79 held an emergency meeting in early March at the UNA Provincial 
Office to discuss ongoing problems with the Edmonton General Hospital's ad-
ministration which have resulted in a number of grievances. More than 20 mem-
bers of the Local attended the meeting including UNA president Margaret Ethier. 
UNA Chief Executive Officer, Simon Renouf and Employment Relations Officer 
Joanne Monro were also present. · 
decisions affecting patient care garding staffing at Foothills same time UNA members have 
or the hospital's policies. have been made for some time been using the grievance pro-
Commenting on the high the administration still claims cedure in order to try to make 
staff turnover Renouf said that staff morale at the hospi- what they consider to be neces-
"sure1y, this indicates that tal is not as low as it has been sary changes in the hospital's 
there are problems at the hos- painted to be. But UNA mem- oper~tion . 
pital which appear to reflect bers along with the medical Meanwhile UNA is waiting 
'the working conditions." staff continue to point to low for response to its complaints 
Altho-u ... CURlpJ.a.u· Wi.-I&:;;.-.w.t.wl~.aJ .... IIIi...illiW-~.J.Ii&li. ... ,Jf~ro~m~t~he Review Comnsittee. 
Health Unit nurses 
score victory 
After five rounds of bar-
gaining and in less than three 
months the health unit nurses 
have ·won a memorandum of 
agreement giving them an 
overall 12 per cent wage in-
crease in a one year contract. 
The negotiating ~ommittee, 
chaired by Pat Popko, UNA 
Local 90 member, signed the 
memorandum in late March 
before the last contract 
expired March 31, 1981. UNA 
members in nine health units 
including Lethbridge, Big 
Country, and North East Al-
berta are currently voting on 
the contract offer. 
The 230 nurses working in 
home care, prenatal, and com-
munity health managed to win 
some significant items in the 
areas of salaries, vacations 
and transportation in a one 
year contract that expires 
March 31, 1982. 
The health unit nurses won 
a 12 per cent increase over one 
year bringing the top rate for 
registered nurses to $12.95 per 
hour from $11.27 per hour. 
For degree nurses the top rate 
has increased to $14.84 per 
hour from $13.22 oer hour. 
Other monetary items 
include a 90 cent per hour in-
crease in evening premiums, a 
10 cent per hour increase for 
shift premiums and a three 
dollar increase for any period 
of on call duty. 
In addition they won an in-
crease in vacation for nurses 
with 15 or more years of ser-
vice, a dental plan and an 
improved transportation 
allowance. 
UNA Employment Rela-
tions Officer, Mike M earns 
r 
said "the union was pleased to 
settle the negotiations without 
a conflict." 
"We've achieved a settle-
ment that certainly reflects the 
worth of these nurses and the 
duties they perform within the 
community," Mearns said. 
Nurses federation formed 
A national federation of 
nursing unions will have its 
founding meeting in Winnipeg 
later this month. 
The federation, which will 
admit all provincial nursing 
unions into its membership, is 
the product of several years of 
planning and deYelopment. Its 
purpose is to provide a fresh, 
union oriented national voice 
for nurses. 
UNA will be sending eight 
executive board members to 
the founding convention, slat-
ed for April 29, 30 and May l; 
however, UNA's executive has 
yet to make a decision on 
whether or not it will recom-
mend joining the federation. 
Strongly in support of the 
federation are nursing unions 
from Saskatchewan and all 
Atlantic provinces. Also indi-
cating an intention to partici-
pate are the Manitoba union 
and one of the three nursing 
unions in Quebec. Nursing un-
ions in Ontario and British 
Columbia, along with UNA 
will be sending members to 
observe the proceedings and 
report back to their organiza-
tions. 
In addition to providing a 
national voice for working 
nurses, the federation will be a 
vehicle . for exchanging 
collective bargaining data be-
tween member unions and will 
initiate education programs. 
Elections for the federa-
tion's first president, vice-
president and secretary-
treasurer will be held at the 
convention in Winnipeg. Each 
provincial union participating 
is entitled to appoint one 
member of the national execu-
tive board. 
The question of UNA.'s par-
ticipation in the federation is 
expected to come up at this 
year's annual meeting to be 
held in Red Deer on Nov . 25 
and 26. 
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EDITORIAL: 
Nursing home 
review falls short 
During the last few months it has become quite apparent 
th~t Albertans are concerned about nursing homes here. 
Their concerns have been raised through letters to the editor, 
through open line talk shows and through questions in the 
Legislature. 
Initially the Lougheed government was reluctant to re-
spond claiming that any accusations made by the press and 
various organizations were unfounded. In addition the Mini-
ster of Hospitals noted that the Health Facilities Review 
Committee ch"aired by Catherine Chichak was the watchdog 
of nursing homes and hospitals alike implying that there was 
a built-in system to ensure that health regulations were being 
maintained. 
But the evidence continued to mount and the government 
finally had to bow to the ongoing pressure by establishing a 
committee to review nursing homes in Alberta. 
Unfortunately, it is clear that the review committee falls 
short with the government opting for political solutions. 
UNA and other organizations have been calling for a judi-
cial public inquiry. And an inquiry whose scope would 
include investigating the Health Facilities Review Committee 
and the Department of Hospitals. 
If Chichak's committee is indeed the watchdog of health 
facilities in the province then there should be no need for any 
sort of nursing home review. And the same contention can be 
made about the Department of Hospitals. However, that is 
clearly not the case. Otherwise the government could have 
outrightly rejected any suggestion of a nursing home review. 
Instead the Minister of Hospitals had to bow to public 
pressure and establish a committee no matter how weak it 
may be. It other words the government has admitted by de-
fault if nothing else that there indeed may be something 
wrong with Alberta's nursing homes. 
And if the committee during its review finds that this is the 
case then the responsibility for the state of nursing homes 
within the province falls squarely on Chichak's committee 
and ultimately, on the Minister of Hospitals. 
... 
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Members made decisions 
To the Editor: 
During recent months, 
health unit locals have been in-
volved in bargaining under the 
able guidance of Michael 
Mearns. As chairman of this 
committee, I felt it important 
to communicate with the gen-
eral membership, and there-
fore, this letter. 
When I state guidance by 
Mike, it was most definitely 
that! On all occasions, the ne-
gotiating committee had to 
grapple with issues and come 
to decisions, even those less 
pleasant to our original posi-
tions. 
The important thing to be 
aware of is that we did make 
those decisions. Many times 
I've heard members say "they 
told us this" or "they decided 
Letters 
to the editor 
must be signed 
but 
name maybe 
withheld 
upon request 
that" . During these meetings 
there were no "theys"; just 
"us". It is very reassuring to 
see and be involved in this pro-
cess and I recommend more of 
you try it for yourself. Ye~! 
We can direct our future by 
involvement. 
Thank you again Mike. 
It's been a slice. 
Sincerely 
Patricia L. Popko 
Nurses' fed. 
alternative 
toAFL 
To the Editor: 
We are writing in regard to 
the article in the UNA News-
bulletin of Feb. 1981 about the 
formation of a Canada wide 
organization of nursing un-
ions . We are dismayed at the 
downplay or lack of exposure 
to the issue, particularly as this 
could be an alternate route to 
be taken instead of joining the 
AFL. We are very interested in 
the possibility of a national 
nurses' union being formed 
and feel that a representative 
.... 
OF COURSE WE DON'T HAVE TO GO lO 
THE STATES TO RECR':JIT CANADIAN NURSES 
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CEO Report: 
Yet another study? 
by Simon Renouf 
With all the talk and all the 
studies concerning Alberta's 
nursing 'shortage' the last . 
thing we need is another costly 
research comm1ttee. 
For years UNA has been 
stressing two important facts : 
1. there is not a shortage of 
nurses in Alberta, rather, there 
is a shortage of nurses willing 
to work in the existing hospital 
system; 2. the solution can be 
found in a combination of 
measures to make nursing 
more attractive to people who 
already possess valid qualifica-
tions. 
Either the government can-
not see the truth of these rela-
tively simple facts , or it is not 
prepared to act in accordance 
with them. Whatever the ex-
planation, the government has 
chosen once again not to act 
on the problem but to study it 
some more. 
UNA NOT ASKED 
In setting up their study 
committee, Hospital s 
Minister, Dave RusseU and his 
cabinet colleagues have shown 
their willingness to ignore the 
8,000 working nurses repre-
sented by UNA. 
should be sent as a participant 
or at least as an observer. 
Sincerely, 
Sbaron French, 
Secretary LocaiJJ, 
Royal Alexandra Hospital 
UNA member 
wants 
Newsbulletin 
To the Editor: 
I would like to know why I 
haven't been receiving United 
Nurses Newsbul/etin . I have 
been a member of the United 
''The development of ways 
to attract and retain trained 
nurses in active employment" 
is the first goal identified for 
Russell's committee, yet the 
organization which was 
formed by nurses to repre-
sent the nurses who actually 
care for patients was not even 
asked for its views. 
In the 1930's and 40's, 
workers across Canada fought 
for the right to have their 
unions recognized as their bar-
gaining agents, with the right 
to enter into binding contracts 
on their behalf. The fight for 
the 1980's is clearly going to be 
for the right to be represented 
by a strong democratic organi-
zation in areas beyond the 
bread and butter issues of the 
bargaining table. 
REFRESHERS 
APPLAUDED 
I am sure most UNA mem-
bers will applaud the decision 
of the provincial government 
to provide funds for new re-
fresher programs, particularly 
in northern Alberta. To that 
extent we can endorse the 
government's moves. But the 
expenditure of close to half a 
Nurses since Oct. 1978, at 
Foothills Hospital, Locall15. 
According to my local 
president, she has submitted 
my name twice to you, as yet I 
million dollars on a committee 
to provide obvious 'answers' is 
a serious misuse of public 
funds. 
We know ... llt-4..,_,...,..no!!!ii!iili51~ 
are: better working condi-
tions, more day shifts, more 
weekends off, more say in the 
quality of patient care, better 
staffing ratios, subsidized 
child care, and more respect. 
The only major question 
which still lacks an answer is 
"Will the government commit 
itself to making the necessary 
changes?" 
As in the past, the provin-
cial government seems more 
than willing to fund ivory 
tower academics in a 'study' 
of the issue while it remains 
dead set against any genuine 
change. 
UNA, representing most of 
the nurses .who actually care 
for patients, has much to offer 
anyone truly interested in re-
solving the -current nursing 
crisis in Alberta. If the gov-
ernment ministers don't want 
to hear the tough truth now, 
then they will simply have to 
wait to hear it at the bargain-
ing table. 
Did the government learn 
anything in 1980? 
haven't received a single copy. 
Would you please look into 
this matter for me. 
Sincerely, 
N.M. Maksymilc, R.N. 
UNA NEWSBULLET/N 
The UNA Newsbulletin is a bi-monthly tabloid pub-
lished by the United Nurses of Alberta on the advice of 
the Executive Board and its Editorial Committee. 
Stories appearing in the Newsbulletin have been pro-
duced by the UNA staff. 
All letters to the editor should be addressed to Marilyn 
Burnett, editor, UNA Newsbulletin, UNA Provincial 
Office, 10;157-109 St., Suite 300, Edmonton. 
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More letters to the editor • • • 
Affiliation affects 
nurses' control 
In the Dec. 1980 issue of the 
United Nurses of Alberta 
Newsbulletin, several articles 
were published which ex-
pressed the opinion that UNA 
should join the Alberta Fede{"-
ation of Labour. In our Opin-
ion, affiliation with the AFL 
might seriously affect the abil-
ity of nurses to control their 
own profession. We are not 
convinced that joining the 
AFL is in UNA's best interest. 
We believe it is the responsi-
bility of UNA to inform the 
nursing profession of the al-
ternatives and their ramifica-
tions. So that nurses might be 
better informed, we request an 
article be presented by an out-
side authority outlining the 
difficulties which would be in-
curred by the nursing profes- · 
sion in Alberta if UNA were to 
join the AFL. 
with a group of trade unions. 
We would, I am afraid, Jose 
some of our autonomy and a 
great deal of our credibility 
with the public if we make 
• such a move. 
We are not a trade, we are a 
group of professional nurses, 
with all the responsibilities and 
accountability associated with 
being a part of the AARN. 
If being a member of the 
AFL and, consequently, the 
CLC and the ILO is such a 
great benefit, why have other 
Canadian Nurses Unions, 
more experienced than we, not 
made any move toward such 
affiliation? 
Sincerely, 
Margaret Mullin, 
UNALocal2 
UNA president Margaret Ethier (left), Dennis McDermott, Canadian Labour 
C<?ngress presicfent, (middle) and UNA Chief Executive Officer Simon Renouf 
(nght) chat durmg the Alberta Federation of Labour Convention held in Edmonton 
in early Feb. about UNA and its position in the mainstream labour movement. 
Since both UNA and the 
AARN represent nurses in Al-
berta, we would further sug-
gest that a spirit of cooper-
ation between the two groups 
be fostered and projected. 
AFL like any family ... 
Sincerely, 
Faculty Members, 
Foothills Hospital, 
School of Nursing. 
Dangerous 
to join AFL 
To the Editor: 
We are a Union and we arc 
credible in the sight of the 
public as caring professionals. 
We are now a united body of 
nurses and strong in that 
unity, as demonstrated by the 
outcome of the strike last year. 
The talk of joining forces 
with the AFL is very disturb-
ing to me. I feel it would be 
dangerous for us to affiliate 
Glendon 
• nursess1gn 
contract 
Members of United Nurses 
of Alberta Local 122 em-
ployed at the Glendon Muni-
cipal Hospital recently signed 
a contract providing them with 
the benefits contained in cur-
rent provincial agree!llent. 
As a result of joining UNA, 
some of Local 122 members 
will receive an additional two 
weeks vacation and salary in-
crement. As well, all the mem-
bers are now eligible for Blue 
Cross and Local Authorities 
Pension Plan coverage. 
Martha Filipchuk, Local 
122 president is pleased with 
the contract saying "joining 
the UNA is something we 
should have done sooner.'' 
To the E,ditor: 
In compliance with the mo-
tion at the UNA annual 
meeting which gave direction 
to the Executive Board of 
UNA to gain and disseminate 
tion regarding the Alberta Fe-
deration of Labour, one board 
member from each five dis-
tricts attended the AFL annual 
meeting in Feb. of this year. I 
was fortunate enough to have 
the opportunity to be one of 
the five UNA members who 
attended the AFL annual 
meeting. 
Report on AFL 
Convention 
UNA Board Member Ob-
servers to AFL 1981 Annual 
Meeting were: 
Margaret Spanos 
South District 
Susan St~wart 
South Central District 
Anne Parschauer 
Central District 
Kim Schaeffer 
North Central District 
Betty Gerrits 
North District 
Margaret Ethier 
President 
A wide spectrum of issues 
were discussed with resolu-
tions brought forward cover-
ing many items. As a UNA 
member, many of these were 
of general interest to me while 
many others were of specific 
concern for a UNA member. 
The following is a list of 
some of the items dealt with: 
• Increase of AFL dues to 30 
cents per member per month 
from 25 cents. 
• .Support of 'Paid Education 
Leaves' as a priority in nego-
tiations of affiliates. 
• Concern regarding techno-
logical changes with the 
impact of same on job se-
curity. 
• Petitioning of 'Department 
of Education' for inclusion of 
·-
labour education in Alberta 
school curriculum. 
• Condemnation of Western 
Separatist movement. 
• Concern regarding rising 
costs of housing. 
• Concern about increasing 
panies. 
• Support for take over by 
provincial government of all 
private nursing homes. 
• Condemnation of double 
billing by Alberta doctors and 
erosion of medicare. 
• Promotion of ready access 
to day care of a high quality 
for all Albertans. 
• Condemnation of provincial 
government cutbacks in social 
and health service areas. 
• Support for inclusion of 
dental care and pharmacare in 
medicare coverage. 
• Disagreement with practice 
of bipartite and tripartite dis-
cussions. (Rationale presented 
was: it is not the responsibility 
of the union movement to eo-
manage the private enterprise 
system and furthermore, 
bipartite and tripartite talks do 
nothing to increase the power 
of the trade union movement.) 
• Fraternal support of Solid-
arity in Poland. 
• Condemnation of restrictive 
legislation imposed upon those 
workers whom the provincial 
government casually and fri-
volously classified as 'essential 
services'. 
• Top priority status for 
'Health & Safety' of workers. 
• Support for Easter Monday 
to be declared as a statutory 
holiday by provincial govern-
ment. 
• Promotion and implementa-
tion of 'Employee Recovery 
Program' drafted by the Can-
adian Labour Congress and 
endorsed by AFL. Purpose: to 
help workers with problems 
related to alcohol and drug 
addiction or other stress-
related problems. 
• Dissatisfaction with the re-
cently legislated Alberta 
Labour Relations Act and the 
Employment Standards Act. 
• Support of the Ontario hos-
pital workers in their struggle 
against their provincially-
imposed compuJsory arbi-
tration. 
Disabled Person', this was 
also the theme for 1981 AFL 
annual meeting. Condemna-
tion of the new Employment 
Standards Act was expressed . 
in that it allows for employers 
to pay less than the minimum 
wage to disabled persons. The 
affiliates also expressed need 
for affirmative action to 
ensure equal opportunities in 
the workplace for all, includ-
ing groups such as handi-
capped, natives and women. 
Many of the resolutions 
lacked any mechanism to 
ensure fruition of the concept 
or idea. But the·re was consid-
erable reference made to the 
New Democratic Party in re-
ference to the need for poli-
tical involvement and political 
action to further the needs of 
workers. 
I felt that I benefited greatly 
from attending a gathering of 
so many union people from 
across our province. The after 
meeting hours were filled with 
exchange of ideas, experiences 
and view points between 
unionists of the public sector, 
private sector, trades, etc. This 
social contact within a labour 
movement setting provided a 
great educational opportunity 
for those of us who were for-
tunate enough to attend the 
AFL convention. There does 
exist great support and unity 
between the affiliates although 
like any family, they do ex-
perience an occasional 'in 
house' conflict. So many of 
the frustrations, difficulties 
and problems that we as 
nurses experience in our work-
place are shared by other 
workers in a wide variety of 
workplaces. We do have a lot 
in common. We are all work-
ers with a commodity or ser-
vice to provide to the rest of 
our community. 
I was atarmed by the or-
ganization of the AFL's con-
vention since I view an organi-
zation's annual meeting as 
. . . 
amazed to find that there is no 
pre-meeting mail out of 
materials. Upon arrival at the 
convention, the delegates re-
ceived a kit containing com-
mittee reports and resolutions. 
So, these delegates had no op-
portunity to discuss with their 
membership (whom they are 
representing) the business 
which was to be transacted at 
the convention nor did they 
have an opportunity to read 
through, consider with delib-
eration, nor research the is-
sues. I have grave concerns re-
garding the potential de-
mocracy with such an 
approach toward an organi-
zation's convention . Further-
more, nominations for posi-
tions of officers and board 
members come from the floor 
on the last day of the annual 
meeting, minutes before the 
same elections took place. 
In conclusion, I do feel that 
the AFL convention needs to 
be more truly representative of 
its membership before I could 
justify my recommendation to 
affiliate, plus we would have 
to take a close look at the po-
tential expenses which would 
be incurred by affiliating. I do 
feel that there exist definite 
advantages to affiliating in 
that as we found during our 
last negotiations, there is 
strength in numbers, in solid-
arity, in unity. We do have 
many common interests and 
concerns which could be 
dealt wi!h more effectively 
together than working 
separately through our 
individual unions. 
Sincerely, 
Betty Gerrits, 
North District Chairman 
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Health Units 
win 1.2°/o 
wage hike 
Pat Popko, chairman of 
the Health Units' negotiat-
ing committee and UNA 
Employment Relations 
Officer, Mike · Mearns are 
seen here signing a mem-
orandum of agreement 
with the Alberta Health 
Unit Association. The 
memorandum provides the 
health unit nurses with a 12 
per cent wage Increase in a 
one year contract. 
See story p. 1 
Board Meeting: 
UNA Lau·nches education 
Program a·nd much more 
UNA will be launching its 
educational program during 
spring months now that the 
Executive Board endorsed the 
curriculum at its last meeting 
in mid-April. 
Although the educational 
program was a priority item 
for the UNA Board it certainly 
wasn't the only piece of busi-
ness dealt with in the three day 
meeting which also included a 
workshop for the Board to 
prepare them for upcoming 
negotiations. 
Highlights of the Board 
meeting include an editorial 
policy regarding letters to the 
UNA Newsbulletin, adoption 
of fall workshops, policy re-
garding Alberta's nursing 
homes, wage replacement for 
District meetings, and return-
ing funds to the Alberta Feder-
ation of Labour. 
On the recommendation of 
the Editorial Committee~ 
ed by North District Chairman 
Betty Gerrits the Board adopt-
ed a letters to the editor policy 
which states that "all letters to 
the editor should be signed by 
the author." But according to 
the new policy "if someone 
wishes to submit a letter and 
makes a request of remaining 
anonymous" then anonymity 
will be guaranteed. 
In the UNA educational 
program the Bo~rd, on a re-
UIC Premium Reduction: 
Are you getting yours? 
UNA members across Alberta may be missing out on 
money owed to them by their employers. 
Under the Canadian government's Unemployment Insur-
ance Act, employers providing cumulative paid sick leave 
plans (such as those covering most UNA members) are en-
titled to receive a partial reduction in UIC premiums. 
The amount of premium redu~tion must be determined by 
the Canada Employment and Immigration Commission and 
may vary from employer to employer. 
What does not vary, however, is the requirement under 
Section 65(4) of the Unemployment Insurance Act, 1971, that 
the amount of premium reduction must be shared, at least to 
the extent of 5/12 of the total, with the employees. 
This rebate from the employer to the employees may be in 
cash or other. negotiated, forms. Some unions utilize the 
employee share of UIC rebates for social activities or special 
projects such as scholarship funds for employee~s children. 
UNA locals should investigate the amount ofUIC premium 
reduction their members are entitled to and discuss appro-
priate ways of utilizing this money. 
It may be that some employers have failed to register their 
sick leave plans for the purpose of obtaining an Unemploy-
ment Insurance premium reduction. If so, these employers 
should complete an application for premium reduction form 
(UIC 08-01) which may be obtained from any local Unem-
ployment Insurance Office. 
Any UNA local needing assistance on this issue should 
contact its Employment Relations Officer. 
commendation from the Mem-
bership Services and 
Information Committee chair-
ed by North Central District 
Chairman Barb Diepola, 
adopted a proposal to estab-
lish ree-day UN 
bour schools to be held this 
fall. Further each local is en-
titled to send one member to 
the schools then enrolment 
would be open to other mem-
bers of the locals and the 
Board. 
Along with the schools the 
Board also approved of the 
UNA handbook cal!ed Getting 
It Together, A Handbook for 
UNA Members. The 80-page 
book will be used in the UNA 
basic educational program and 
includes chapters on local ad-
ministration, parliamentary 
procedure and grievance• and 
arbitration. In addition the 
book will be distributed to all · 
UNA local executive members 
for use by the local. 
In the area of nursing homes 
the Board. accepted a motion 
by the Legislative Committee 
chaired by South District 
Chairman and UNA vice-
president Donna Clark that: 
UNA supports a full judicial 
public inquiry into Alberta's 
nursing home industry. An in-
quiry of broad scope which 
would investigate all aspects of 
nursing home standards and 
regulations as well as the role 
of the provincial government, 
hospital district boards, and 
-lll6'-t'l~ak Facilities Review 
Committee in insuring high 
quality care for nursing home 
residents. 
The Board further under-
lined its opposition to the 
''continuation of low staffing 
levels and compensation in 
both private and public 
nursing homes." 
On the advice of the Finance 
Committee chaired by UNA 
Treasurer Dallas Szarko the 
Board adopted a policy 
regarding wage replacement 
for District meetings. Begin-
ning immediately wage re-
placement will be available to 
all local executive officers 
whose presence at the District 
meeting is mandatory. 
Finally the Board passed a 
resolution to return $10,000 
that was donated by the Al-
berta Federation of Labour to 
UNA during last year's strike. 
The Board in its resolution 
thanked the AFL for its assis-
tance and generosity during 
the UNA strike. 
BC home care nurses 
chose other worksites 
Other unions' disputes affected hundreds of Labour Rela-
tions Division members this winter. The largest group con-
sisted of some 450 Lower Mainland community health nurses 
with the same employers as striking municipal workers. The 
nurses honoured picket lines and continued to work from 
alternate sites - ranging from nurses' basements to crowd-
ed hotel rooms that became base for home care 
nurses. Other municipal and school disputes across the prov-· 
ince also affected the dozens of provincial government 
nurses, who also honoured legal picket lines. The B.C. Tele-
phone Co. dispute pr9ved costly to 10 occupational health 
nurses who were laid off and collected unemployment insur-
ance benefits when the Telecommunications Workers Union 
began province-wide picketing in mid-February. Four nurses 
at B.C. Hydro honoured a TWU picket line to protest the 
utility's repair of strikebound B. C. Tel facilities. 
r,. 
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The new Employment Stan ~rds Act, which replaces the 
labour standards provisions oj he 1973 Alberta Labour Act, 
has several important change which may well affect UNA 
members. 
The new Act requiring emp yers to give each employee a 
more explicit and detailed S tement of Earnings provide 
employees with payroll staten nts containing the following 
information: 
• hours of work 
• wage rate 
• wages paid . 
~ overtime pay paid (not cot idered part of wages) 
• time off in place of overti~ ~ pay provided and taken 
• vacation pay paid 
• general (named) holiday p ~ paid 
• money paid in place of no 1" ce of termination of employ-
ment 
• amount of each deduction ~"rom the wages, overtime pay 
or entitlement of the employ e and the purpose for which 
each deduction is made 
• period of employment cov red by the statement. 
The wage rate, time off in pl ~e of overtime pay and period 
of employment are not only w but also improve the em-
ployee's ability to determine ~e accuracy of a paycheque. 
Many nurses currently workir in Alberta hospitals are not 
aware that their employers are P.quired to supply much of the 
above information with each ~ ~ycheque. If you are not cur-
rently receiving a statement a earnings which provides the 
above information, the Act c ~arty states that you may re-
quest it and the employer must omply. 
A second significant improv ;ttent in the new Act addresses 
the problem of illegal deductid s which some nurses have ex-
perienced. 
The Act allows employers t only make deductions which 
are required by law such as ( .P .P. and Income Tax or by 
court order (garnishees) or by written authorization. If your 
employer has made deduction for beepers and you did not 
authorize it in writing, he was i ~gaily taking your money. 
Another provision of the Ac exempts supervisory or man-
agerial employees from over me coverage. Hospitals will 
undoubtedly attempt to exclu e more nurses from the bar-
gaining unit under the guise of ~aking them supervisors. This 
is often a simple retitling of t~ head nurse position and con-
sequently a way to stop paying rvertime: 
-
A long sought change has een recognized by this Act. It 
is now legal to take overtime paid time off rather than in 
money. For each hour of ove ime worked, a nurse will be 
entitled to take one and a alf hours off her normally 
scneauted hours. Such time c f will be paid at her regular 
rate. This time off must be tak n within three months unless a 
collective agreement provides or a longer time period. Un-
doubtedly many health unit m ses will welcome this change. 
But hospital nurses will encot ter problems taking time off 
rather than receiving money b cause of staff shortages which 
cause much of the overtime i the first place. Time off in 
place of overtime is clearly a to ic for future negotiations. 
The time period for receiv ~ vacation pay is clearly de-
fined in the new Act: "Vacati p pay shall be paid to an em-
ployee at least one day but nq more than two weeks before 
the commencement of the emp ~yee's annual vacation." 
Clearly, employers who 'n( ;.. include vacation pay with 
each cheque now must amend peir policy to comply with the 
law. Nurses employed on a par time basis are affected by this 
new rule. 
The balance of the regulati ns in the new Act contain no 
other significant changes for bst UNA members from the 
old Labour Standards Regula ns. The new Act is expected 
to receive Royal assent on Mar h l, 1981. 
HEAR YE, HEAR YE 
RepbyPo ~ Revfe.., 
In 1979 at the UNA A lpual Meeting the means 
by which Districts were fresented on the UNA 
Executive Board was chru ed to reflect the popu-
lation of each District. 
Under the new formula :ach District is entitled to 
a minimum of two repres ntatives on the Board or 
one representative for eve r 500 dues payers. 
In the past there was a maximum of two repre-
sentatives from each Distr ~t. 
The new Rep. by Pop. olicy is slated for review 
at the 1981 Annual MeetiiJ r If your Local or Distr et has any views on the 
new policy submissions t fey at;e to be sent to the 
Legislative Committee by ~ug . 1, 1981. 
Mail submissions to the U ~A Provincial Office. 
"' 
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Workers' Rights petition: 
UNA exec supports campaign 
Do ~ou think tha~ ~ou 
should have the right to freely 
leave, return or remain in the 
country? 
The Alberta Federation of 
Labour believes that you 
should have the right along 
with 48 others and that these 
rights should be enshrined in 
the law through a charter with-
in the Canadian constitution. 
In order to inform the pro-
. vincial government of its con-
cerns the AFL recently 
launched a petition and button 
campaign demanding that the 
government press for these 
rights to be enshrined in the 
constitution. 
Called the Declaration of 
Workers' Rights the document 
outlines AFL' s policies saying 
"it is our belief that as work-
ers and citizens of this nation 
we must have certain rights 
and fundamental freedoms 
respected." 
And the only way to guar-
antee those freedoms is 
through a charter of rights 
which override any existing 
provincial laws. Further the 
AFL asserts that anyone who 
feels aggrieved must have re-
course through the courts . 
Stressing that working peo-
ple in Alberta have been 
wronged by the recently pro-
claimed Alberta Labour Rela-
tions Act and the Employment 
Standards Act the AFL within 
its declaration states that "it is 
every worker's right to be se-
cure under fair and just labour 
laws .... " 
In order to reach. as many 
unionists as possible the. AFL 
has distributed its Declaration 
with the attached petition to 
all its affiliates and non-
affiliated unions including 
UNA. 
In a move to endorse the 
campaign the UNA executive 
.officers instructed the Chief 
Executive Officer to send co-
pies of the petition to all UNA 
Locals. 
The UNA officers within 
their endorsation noted that 
the AFL's campaign expresses 
concerns similar to those that 
UNA addressed in its brief last 
year to the Minister of Labour 
regarding changes to the la-
bour act. 
Th$! AFL will be presenting 
the petition to the government 
in April. 
.. 
Are you down in the mouth 
fe·efing out of touch.? 
Maybe you're missing otit on the news -
the UNA news that is. 
Find out what nurses across Alberta are 
doing. Be in touch with the UNA Newsbulletin 
and remember to send us your change of ad-
dress, now. 
Don't hesitate or you may end up being out 
of touch. 
NAME: 
ADDRESS: 
LOCAL#: 
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You may well ask yourself who is this person that the UNA Labour Education Fund has 
been named after. Well, if you have been a member of UNA for sometime you're probably 
aware of Gurty Chinell but if you're new to UNA you'd probably want to find out. 
Gurty Chinell, UNA's first president, was elected at the founding conference of the union 
in 1977. 
Although Chinell was UNA's first president her union activities didn't begin there. As 
early as 1963 Chinell along with other nurses at the Red Deer Hospital formed a collective 
bargaining committee to negotiate for the hospital's nurses with the local hospital board. 
Chin ell was president of that committee. In 1964 when the Alberta Association of Registered 
Nurses established the Provincial Staff Nurse Committee to bargain for nurses working 
within the province Chinell became an active member of the committee putting her bar-
gaining experience to work. She was also the Chairman of the Staff Association for the 
Central District during that time. 
In 1974 when the AARN's Committee was made autonomous Chinell was elected as 
Committee Chairman and remained in that position untill977 when UNA was founded. 
At UNA's founding conference Chinell was elected president of the new union and re-
mained in that position until the UNA 3rd Annual Meeting held in Lethbridge last Nov. 
During her term of office Chinellled the union through two strikes - one in the spring of 
1978 and the strike in 1980. 
In order to recognize the contribution that Chinell made to the development of the union 
and for her ongoing committment to education of UNA members the Board named the fund 
in her honour. 
Chinell continues to be active in her local at the Red Deer Hospital and in the Central 
District. 
UNA sets up labour fund 
Education is a priority for 
the UNA Executive Board and 
to show they mean business 
the 21-member board recently 
established an education fund 
called the Gurty Chinell La-
bour Education Fund. 
Named after UNA's first 
president the fund is "to assist 
UNA members to enhance 
Community moves to 
save Ston.y Plain Hospital 
Spirits are high at Stony 
Plain Municipal Ho~ital de-
spite the tenuous position of 
the community's hospital. 
In Feb. UNA Local 92 
members decided to become 
involved in a dispute between 
the doctors and the Hospital 
Board emphasizing that they 
simply wanted the hospital to 
remain open and the dispute 
resolved. 
As the last UNA News-
bulletin went to press former 
Minister of Hospitals Dr. D. 
Ross had' been appointed in-
terim Chief of Staff and medi-
ator in the dispute. 
The disagreement between 
the Board and the doctors 
stemmed from the doctors' 
unwillingness to provide emer-
gency services claiming that 
the hospital had neither the 
staff nor the facilities re-
quired. 
In the ensuing months the 
controversy has become 
murky with the Board ap-
parently reluctant to budge. 
And on top of it Woods 
Gordon Management Consul-
tants have been hired to con-
duct yet another study into the 
hospital. To date two other 
studies have been conducted; 
one is to be completed by the 
end of April and the other was 
finished some time ago. But 
the Board has not implement-
ed the recommendations con-
tained in the International Cri-
tical Care Consultants Ltd. 
report about the hospital 's 
operation. 
Frustrated by the contro-
versy and concerned that the 
hospital may close Local 92 
met briefly with the Board to 
express their concerns and to 
find out answers to their ques-
tions. Dissatisfied with the 
meeting's results the nurses 
decided to take other action 
appealing to the government 
and the public for support. 
In a letter to Premier 
Lougheed, to Dave Russell, 
Minister of Hospitals, to the 
College of Physicians and Sur-
geons, to Bill Purdy, the Con-
servative MLA for the District 
and to the local newspapers 
Local 92 asked "is it morally 
correct because of a dispute 
between two power groups to 
lose a potentially valuable in-
.stitution, not to mention all 
the innocent people caught in 
the middle . . . citizens of the 
community as well as the 
hospital staff?" 
Stating that they feel the si-
tuation is an "outrage" Local 
92 in its letters noted that this 
"particular strife has now last-
ed almost 10 months. 
"We perceive the situation 
to have deteriorated in spite of 
Dr. Ross' efforts and it seems 
to be a 'stand-off' with neither 
side budging," the nurses 
wrote. 
Although Local 92 asked 
for intervention they have not 
heard from the government. 
Meanwhile the surrounding 
community, deciding that the 
dispute has gone too far, has 
launched a petition campaign 
demanding among other 
things the resignation of some 
:aoard members. 
As well the petition is also 
calling for the implementation 
of the Critical Consultants's 
recommendations and in par-
ticular those dealing with 
emergency services. 
According to sources in the 
community the petition is 
going well and will be present-
ed to the Board in late April. 
But in the meantime the 
Board has threatened to accept 
at the end of the month the 
resignations of the remaining 
four doctors on staff. 
their competence in the field 
of labour relations.'' 
Concerned that UNA 
members may be passing up 
opportunities primarily due to 
costs to advance their know-
ledge of labour the Board de-
cided to alleviate some of that 
burden by establishing this 
fund. 
In order to be eligible for 
grants from the fund appli-
cants must be a UNA mem-
ber for one year. Applicants 
will then be judged on their 
commitment to the union and 
on their level of activity and 
participation in UNA 
activities. In the event that 
these factors are equal then 
length of membership in UNA 
will \>e the deciding factor . 
Under the auspices of the 
Membership Services and In-
formation Committee the 
Board will award $5000 an-
nually to successful appli-
cants. 
The fund is now available; 
so; if you're interested in fur-
thering your knowledge of la-
bour relations, apP.lY now to 
the MSlC. Mail applications 
to UNA Provincial Office. 
Gurty Chinell Labour Education Fund 
Name: 
Address: ' 
Place of employment: 
Description of program: 
Amount being applied for (description of expenses) 
Your objectives in attending this program: 
f .: 
UNA participation: 
Length of membership: 
Positions held: 
Other UNA participation: 
Description of participation in other organizations 
(i.e. women's movement, co-op boards, other 
union's activities): 
Send completed form to UNA Provincial Office, 
#300, 10357- 109 St., Edmonton, Alberta T5J 1N3 
. 
. 
Arbitration award 
threatens members 
A recent decision by an Ar-
bitration Board could drama-
tically effect UNA's ability to 
protect its members properly 
in the event of discharge. 
The grievor, upon arriving 
to work an extra shift, found 
herself assigned to do the du-
ties of the ward aide. Follow-
ing discussions with her super-
visor, the nurse returned 
home. The grievor was sus-
pended pending further in-
vestigation for alleged aband-
onment of her duties. She was 
subsequently dismissed. 
At Arbitration, the em-
ployer's counsel raised a 
preliminary objection regard-
ing the arbitrability of the 
grievance and the Board's 
jurisdiction. The objection 
was based upon their sub-
mission that the employer's 
Common Law right to ter-
minate on reasonable notice 
has not been restricted by any 
term of the collective 
agreement. The employee's 
position was that they main-
tained both the Common Law 
right to terminate for just 
cause or on reasonable notice. 
The Union argued that Ar-
ticles 4.0l(d) and 24.02 of the 
provincial agreement limit 
management's right to term-
inate "for just cause" . 
But to our dismay, a major-
ity of the Board ruled that the 
Union's interpretation of Ar-
ticles 4.0l(d) and 24.02 in re-
stricting terminations to being 
permitted only for . just cause 
was in error. 
The Board further ruled 
that such a term cannot be im-
plied into the collective agree-
ment as it does not meet the 
legal test for implying a term 
in fact. The matter was deter-
mined to be inarbitrable and 
the grievance was dismissed. A 
dissent, however, was written 
by the Union's nominee, Lyon 
Oscroft, Alberta Union of 
Provincial Employees Nego-
tiator. 
This Arbitration award may 
-have a monumental effect on 
the Union's ability to protect 
its members properly. The col-
lective agreement's terms deal-
ing with employment security 
and, particularly, those limit-
ing the right of the employee 
to terminate the employer-
employee relationship form 
part of the fundamental ra-
tionale for the labour-manage-
ment relationship. They also 
constitute a most fundamental 
protection, right, and benefit 
sought in negotiations. 
Under Alberta's Labour 
Laws there are provisions 
which allow the Union to take 
the matter to the courts in an 
attempt to have the Award 
reviewed and squashed. UNA 
is currently involved in that 
.process. 
UNA wins. 
'in charge' 
Pay 
Recently before an Arbi-
tration Board, UNA success-
fully presented a grievance re-
lating to Article 16.01 of the 
provincial agreement. 
The grievor, a nursing home 
employee, was only being paid 
responsibility pay in the ab-
sence of her nursing super-
visor. 
But it was the Union's posi-
tion that the grievor should re-
ceive responsibility pay on 
each day she works, since she 
is designated 'in charge' on a 
daily basis both by function 
and effect. Further UNA ar-
gued that the absence or pres-
ence of the nursing supervisor 
has no effect on the matter of 
designation because there was 
neither an increase nor a de-
crease in the grievor's re-
sponsibilities. 
In addition, there was no 
special indication by the em-
ployer when designating the 
grievor 'in charge' during the 
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Property laws unequal 
" Love and marriage go together like a horse and carriage" 
or so the son~ goes. 
But the song never told us that in the event the marriage 
ended in divorce the property owner (in most cases the hus-
band) would end up with both the horse and carriage. 
And until 1978 when the law was finally changed that was 
pretty much the case in Alberta. 
Before the Matrimonial Property Law was enacted in 1979 
the wife had to establish that she had made some financial 
contribution to any property or that there was an implied 
trust between the couple. Unfortunately, implied trust was 
difficult to establish and many women were hard pressed to 
contribute financially to any property since their jobs as wives 
and mothers didn't entail wages. 
But the government after much pressure from women's and 
other groups decided to open its eyes recognizing that a 
woman's contribution to a marriage is not necessarily 
through money. Her contribution is often affording her 
husband the time to be able to invest his earnings or helping 
to look after any property that he may own. 
Although the Matrimonial Property Law leaves the im-
pression that most property will be distributed on a SO-SO 
basis that, unfortunately, is not the case. Besides the exemp-
tion of some property the distribution question usually 
becomes: 50 per cent of what? In other words the property 
that is to be divided first has to be defined. 
There are a number of mitigating fa~ors involved in deter-
mining the property that is to be split in half. They may in-
clude the conduct of the spouse, whether there is a mortgage 
on the property, or if the husband contests the division of 
property on a 50-50 basis. If there is any disagreement be-
tween the couple then the court .will decide both how the 
property and what property will be divided. 
If the court has to intervene then there are 13 guidelines 
that the judge must consider. They include such things as any 
oral or written agreement between the spouses, terms of any 
previous court order or any other relevant circumstance. 
The Act may be overridden if the husband and wife have 
made a written contract between themselves regarding the 
distribution of property. However, any contract between 
spouses must be written according to the legal requirements 
of the Act. Since the Act's requirements are complicated a 
lawyer's services are usually necessary. -
The property that is exempt from distribution under the 
Act includes anYthing owned before marnage (except 1-f--.tll~e-re-l'---~1 
is any increase in value then that increase may be included for 
distribution) and inheritances or gifts from a third person 
(but again any increase in their value from the date of mar-
riage may be included). · 
The Act only becomes effective if there is a decreed 
divorce, a judicial separation or the couple have been living 
separately and apart and there are certain circumstances that 
may hinder their ability to file for divorce such as religious 
considerations. 
The Alberta Matrimonial Property Law is a far cry from 
the old act but it clearly doesn't go far enough. Women still 
have to prove their contribution and their right to an equal 
sharing of property. Perhaps in another SO years a woman's 
contribution to a marriage will go unquestioned and a fair 
share will automatically mean SO per cent of a lOO per cent 
and not any part thereof. 
~ ~ 
supervisor's absence. 
The Board in an unanimous 
decision allowed the grievance 
and ordered that the grievor be 
paid responsibility pay retro-
active to July 1980. As well the 
Board ordered that she cur-
rently be paid responsibility 
pay. 
The Board agreed with the 
Union's position that the 
grievor had been designated in 
charge on a day to day basis by 
virtue of her 1978 job de-
scription and that her current 
job "description as defined in 
July 1980 continues to desig-
nate her 'in charge'. 
BC nurses unionize 
British Columbia nurses 
took the final step to unioniza-
tion in early Feb. by voting at 
a convention to end any for-
mal connections with the Regi-
stered Nurses' Association of 
BC and establishing a prov-
ince-wide union . 
The British Columbia 
Nurses Union representing 
about 25,000 nurses will for-
mally become a union later 
this year after legal require-
ments of the BC Labour Rela-
tions Board have been met and 
amendments to the RNABC 
bylaws are made in May. The 
by-law amendments then have 
to be approved by the provin-
cial government. 
For the past four years BC 
nurses have been represented 
at the bargaining table by the 
RNABC Labour Relations Di-
vision. Although the division 
has been acting, independently 
-from the RNA BC with its own 
governing body and a separate 
paid staff it was still tied to the 
RNABC through by-laws. 
The Division was created 
after a 1973 Supreme Court of 
Canada Ruling which required 
that professional nursing as~o­
ciations divest themselves of 
union functions. 
"Becoming BCNU is not an 
end to relations wit h 
RNABC," said · Wilma 
Buckley, provincial labour 
chairman. "Legally we will be 
completely separate. But we 
look forward and want to co-
operate on issues that affect all 
nurses and the people the~ 
serve." 
RNA BC began collect i\"C~ 
bargaining for BC nurses ~5 
years ago. 
.... .... 
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save health scheme 
Everyone needs a friend and 
according to the Friends of 
Medicare, medicare needs 
friends more than ever or else 
the universal health care 
system is in danger of col-
lapsing. 
FOM, a coalition of more 
than 15 organizations includ-
ing the Consumers Associ-
ation of Canada, The Alberta 
Federation of Labour, the 
United Nurses of Alberta, __ the 
Alberta Council on Aging and 
the National Farmers Union 
was formed in Nov. 1979 in 
order to save medicare from 
an impending assult by the 
provincial government. 
Don Aitken, AFL General 
Secretary and FOM spokes-
person told the UNA News-
bulletin that the AFL along 
with the other groups involved 
in FOM were "upset by the 
erosion of medicare that had 
taken place over the last few 
years. The only way things can 
be corrected," Aitken said, 
"is by a public outcry to pres-
sure the government." 
"There is strength in num-
bers to pressure the govern-
ment to bring medicare in line, 
to stop the erosion and to 
improve the service," Aitken 
said . 
During its short life span 
FOM has made its presence 
felt within Alberta, organizing 
public forums and addressing 
the many issues affecting 
medicare's health. 
One of its flrst acts was to 
pressure the government into 
rescinding a prqposed user fee 
for hospitals. At the time the 
Minister of Hospitals was in-
tending to introduce a user fee 
of $175 to be charged for the 
flrst day of hospitalization. 
According to Aitken and 
Rose Rosenberg, Consumer 
Association of Canada 
(Alberta) president and FOM 
spokesperson, the ongoing 
threat to medicare is extra bil-
lin&. 
In response to public pres-
sure the federal government 
established a commission 
under the auspices of Justice 
Emmett Hall in order to study 
the health care system and any 
alleged threats to its existence. 
In its report to the Hall 
Commi~sion FOM like other 
groups concerned with medi-
care stressed that the under-
lying principle of medicare-
universal access-had to be 
maintained. 
Contending that medicare 
premiums, extra-billing and 
user fees undermine the medi-
care system FOM recommend-
ed that all three items be aban-
doned . At the same time FOM 
in its brief advocated a fee 
schedule which would truly re-
flect doctors' needs . 
In his report Justice Hall re-
affirmed universal accessi-
bility as key to any medicare 
system recommending the 
abolition of premiums and the 
outlawing of extra-billing. He 
noted that only three prov-
inces including Alberta still 
charged premiums. · 
Established in 1966 the 
medicare scheme was to pro-
vide universally accessible, 
high quality health care to all 
Canadians. Initially medicare 
was funded by a 50-50 cost 
sharing agreement between the 
federal and provincial govern-
ments . Under this system 
the provinces were obliged to 
spend federal monies on medi-
care and nothing else. 
But in 1978, the federal 
government bowing to 
pressure from the provinces 
agreed to change the funding 
formula eliminating line by 
line budgeting as a means by 
which to ensure funds allo-
cated for medicare were spent 
on medicare. Under the new 
system the provinces receive 
mon·ies through a point 
system. Although federal 
funds are designated there is 
no method to ensure monies 
are spent solely in those areas 
and allegations abound about 
misuse of funds. 
This year the funding sys-
tem will be reviewed and pro-
bably renegotiated. Monique 
Begin, Federal Minister of 
Health has served notice to the 
provinces threatening to cut 
federal medicare monies 
unless extra-billing is stopped. 
Rosenberg described CAC's 
involvement in FOM and 
other medicare coalitions as 
strictly consumer advocacy 
4 
North Central District 
Health & Safety Workshop 
1000h. -1600 h. 
UNA Provincial Office 
12 
Calgary Locals 
11 
Central District 
" Grievance & Labour Law Workshop 
0930 h. -1630 h. 
Red Dear 
17, 18, 19 
Professional Responsibility Workshop UNA Executive Board Meeting 
-UNA Provincial Office 1230 h. -1630 h. 
Holy Cross Hospital 
20 
Fort McMurray Local 
Ward Reps Workshop 
0930 h.- 1630 h. 
24 
South Central District 
Local Administration & Grievance 
Workshop 
1000 h. -1600 h. 
Fort McMurray Calgary 
If you have any upcoming events in your Local or District 
drop the UNA Newsbulletin a line. Please include the date, 
time, place and topic. 
UNA EXECUTIVE BOARD 
saying "it's just another way Prest"dent 
of helping consumers. Central District 
Cathy MacDonald 
227-5470 
Provincial Office 
10571 - 109 Street 
Edmonton, AB 
"Things are happening Margaret Ethier 
which are affecting consum- 467-4775 
ers. Unless they know about Vice-President 
these things there is no way to Donna Clark 
protect themselves ... " Ro- 282-3752 
Anne Parschauer 
227-2060 
TSH 3B1 
425-1025 
Simon Renouf 
senberg said. S T South Central T~h:e~U~N~A~ex:e~cu~u~·v:e~B:o~a~rd~~~~e~c~r"e~ta.ry~ __ r_e_as __ u_r_e_r __ ~~·~~~-----------r~~mr~nft~~~--~ --~~ 
ree Pam Johnson 
Chief Executive Officer 
Dancause, North Central Dis- 327-4531 Ext. 339 263-0448 trict Representative, to sit on ( 
Employment Relations 
Officer 
FOM. Alice Nycholat also District Susan Stewart 
from NCO is the alternate \ Representatives Chris L. Rawson Employment Relations 
Officer delegate. North District 
Betty Gerrits 
532-2973 
Shirley Brown 
274-8860 
Grace Stanley 
245-2999 
Joanne Monro 
Employment Relations 
Offlcer UNA 
goes to 
conciliation 
Talks have broken down be-
tween UNA Local 98 repre-
senting health unit nurses in 
Edson and the surrounding 
area and the Alberta West 
Central Health Unit Board. 
The 16-member local en-
tered negotiations in Feb. hop-
ing to have a settlement by the 
March 31, the expiry date of 
their last contract but their 
efforts have been to no avail. 
In a press release issued in 
early April by the Local's 
press committee, the negoti-
ating committee noted "talks 
broke down when the employ-
er failed to make a realistic 
offer.'' 
According to the press re-
lease the maximum salary 
offer was a 5.9 per cent wage 
increase in a one year contract. 
But to add insult to injury 
the Health Unit Board laid an 
offer on the table which would 
actually decrease the current 
wages earned by some of the 
Local's members. 
"The Union is not in the 
business of negotiating de-
creases in the real earning 
power of its members." UNA 
Employment Relations Officer 
Mike Mearns said. 
According to Mearns the 
union is applying for concili-
Kim Blow 
836-3552 
North Central 
District 
Annette Dancause 
439-8281 
Clarice Eling 
489-5305 
Alice Nycholat 
484-5908 
Barbara Diepold 
826-5276 
Joy Patterson 
754-2163 
Kim Schaeffer 
791-0653 
ation since the employer is un-
willing to make any serious 
offers to the Local. 
Since Local 98 commenced 
bargaining while the old AI-
Joyce Manning 
272-3204 
Aileen McKerness 
253-6863 
South District 
Miriam Noble 
329-2050 
Margaret Spanos 
328-5772 
berta Labour Act was stUl in 
force the union continues to 
fall under its auspices for this 
set of negotiations. 
Some of the key issues 
Marilyn Burnett 
Education I Publications 
Officer 
Calgary Office 
Michael J. M earns 
Employment Relations 
Officer 
2nd. Floor 
2120 Kensington 
Road NW 
Calgary 
T2N3R4 
283-4777 
identified by the Local in this 
round of negotiations are 
salaries, a Professional Re-
sponsibility Committee, and 
vacations. 
Have you heard the latest? 
A 11 the news that won't fit in other newspapers fits in the UNA 
Newsbulletin and is now available to non-UNA Members. 
If you want the inside story on the upcoming UNA negotiations 
or the latest grievance settlement then subscribe to the UNA 
Newsbulletin. 
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